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Item 1.01. Entry into a Material Definitive Agreement.
On May 15, 2006, the fiscal year 2007 compensation and bonus plan was established for William C. Styslinger, III, the Chairman, President and Chief Executive Officer

of SeaChange International, Inc. (“SeaChange”).

Under this plan, Mr. Styslinger will receive a base salary of $375,000 per annum. In addition, Mr. Styslinger will be eligible to receive a cash bonus and an award of
restricted stock units, contingent on the satisfaction by Mr. Styslinger and SeaChange of a number of criteria, including:
 

 •  achieving target fiscal year 2007 revenues; earnings before interest, taxes, depreciation and amortization (EBITDA); and cash and marketable securities
positions as at January 31, 2007; and

 

 •  achieving certain other agreed upon corporate objectives.

If the target criteria are satisfied, Mr. Styslinger would receive a cash bonus of $85,000 and an award of 12,000 restricted stock units. The plan provides that if any of
these criteria are not satisfied, the Compensation and Option Committee has the discretion to determine the amount, if any, of cash bonus and restricted stock units awarded to
Mr. Styslinger. The plan also provides that the amount of the cash bonus and restricted stock units awarded may be adjusted upward both in predetermined amounts if certain
additional financial criteria are satisfied and at the discretion of the Compensation and Option Committee if other substantial achievements related to shareholder value are
realized.
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SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the undersigned thereunto
duly authorized.
 

SEACHANGE INTERNATIONAL, INC.

By:  /s/ Kevin M. Bisson
 Kevin M. Bisson

 

Chief Financial Officer, Treasurer, Secretary
and Senior Vice President, Finance and
Administration

Dated: May 19, 2006
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